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idole la mono, que es lo que se hacia en el siglo VI, cucmdo vivid el profeta Mahoma”. El Pais '2006).

Cami MycynbMaHU JEMOHCTPYIOTH SIKY BEJMKY IIIHHICTB [l HUX CTAHOBUTH KopaH 1 IKMii BIUTUB BiH MO€ HA HUX.
30kpeMa, Kopan 3MiHioe cBiToOadeHHss HOBoOepHeHux mycyinbMaH (“Antes de ser mona no era especialmente
feminista. Fue a partir de la lectura del Coran que me revele contra la retacion patriarcal existente. Los
musulmanes solo podemos ser feministas”, indico Andijar. El Pais '2011), nesiki 3 HUX B 3HaK BiJJIaHOCTI iciamy
3MIHIOIOTH iM’s1 3a Ha3BoO Bipma Kopany -- asrty (4ya, ‘rangaise convertie d Vislam Helene, 23 ans, qui a adopte
le prenom de Aya (verse 1 coranique). Le 1 Observateur 08-04-11).

BucHoBku. TakuMm 4uHOM, B 3MICTI KOHIIEITOCMMBONY KOPAH aKTyaii3oBaHa ijeaiabHa cTOpoHA [HHOI st
icllaMy KHWTH, SKa TpPEACTaBisie HaA3BUYalHY IIHHICTH JJIS MyCyiabMaH 1 perinamentye yci i xu'll’s
MOCHIIOBHUKIB iCIaMchKoi pednirii. B icmaHchkiil Ta (paHiy3pkiii MoBax BinoOpakeHO ihiuyHe CIPUHHATTS
Kopany mycynpmManamu i HeMycyJibMaHaMHU KpPi3b PU3MY MOHATH €/UIMBOCTI, MAaYU3MY, HACUIILCTBA, HEOE3IEKH.
IlepcnieKTHBOIO JIOCIIPKEHHS € MOJNANbIIE BUBYCHHS MX KOHIIENTIB KOHIICTITOCUCTEMHU ICJIAM Ha marepiaii
iCIaHChKOI Ta (hpaHIly3bKOi Mos (MOJIUTBA, JJAH TOILO).
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(Ilonmascovkuil yHigepcumem eKOHOMIKU [ Mop2i6ii)

KOHUENT ITIIJIET/IHH IK OCHOBHUM CKJIAJHUK AHI'JIOMOBHOI1
KOHLOEIITOC®EPU MEHE/UKMEHTY

MPHUCBSYCHA OHOMY 3 TOJIOBHHX TMOHSTH KOTHITUBHOI JIIHIBICTUKH - KOHIIENTY. Y JOCII/KCHHI aHATI3YEThCS 3MICT OJHOTO i3 6a30BUX TiB
aHIJIOMOBHOI KOHIeNTOoCchepu MeHemKMeHTy - konuenty [TIIJIET JIANA six 00’€KTy MEHEKMEHTY. MeToJ] KOHIENTYaIbHOTO [03BOJISIE
PO3KPHTH 3MICT IOCITIPKYBaHOTO KOHIIETITY.

6i c106a: TEPMiH, KOHLIENIT, KOHIIETITOC(epa, KOHJICNT-KOPETIAT, CMUCIOBHUI aTpHOYT, aHIIIOMOBHA KOHIENITOC(hepa KMEHTY.

esa H.C. Konuent [ITOJYHHEHHDIH kak 0CHOBHOI KOMIIOHEHT AHTJIOSI3bIYHOI KOHIEITrocdepsl MeHeKMEeHTa.

i, MOCBAIIACTCSA OAHOMY U3 OCHOBHBIX MOHATUI KOTHUTUBHON JIMHTBUCTHKH - KOHIECIITY. B cratbe paccMaTpuBacTCs

<aHWe O/IHOTO M3 6a30BBIX KOHIENTOB aHIJIOA3LIYHOM KOHIIErTroc(ephl MeHekMenTa — konrenTa ITOJTUMHEHHBIN kak
Il MEHEeDKMEHTa. MeTo/1 KOHIIeNTyaIbHOTO aHaJIN3a MT03BOJISIET PACKPHITH CMBICH aHATM3UPYEMOT'O KOHIIETITA.

ble €106a: TEPMUH, KOHIENT, KOHIeNToc(epa, KOHUENT-KOPPEIT, CMBICIOBOM aTpUOYT, aHIIOA3bIYHAS TEPMHHOCUCTEMA
KMEHTa.

clieva N.S. Concept SUBORDINATE is one of the main concepts of the English management concept sphere. The article ines the basic
notion of cognitive linguistics, namely «the concept». The article considers the content of one of the main its of the English management
concept sphere - concept SUBORDINATE.

yrc/s: term, concept, concept sphere, concept-correlate, semantic attribute, English management concept sphere.
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CyuacHa Teopisi TEpMiHO3HAaBCTBAa PO3BUBAETHCS B PYCIl HOBOI MapaJWrMH JIIHIBICTUYHOTO 3HAHHS, Y
MEXax SKOi TEPMIHOJIOTIS PO3TISAIAETHCS K Pe3yiabTaT KOTHITUBHOI AISUTBHOCTI CHEIialicTa, 10 IMOJSITae B
KOHIIeTTyati3aiii Ta BepOamizaiii npodeciiiHnx 3HaHb. KOTHITUBHMI Mporiec BKIOUYae Qikcarliio Ta nepenaqy
HAYKOBOT'O 3HaHHS, (HOPMYyBaHHS HAYKOBHX KOHIIENTIB, /i¢ IHCTPYMEHTOM Ii3HAHHS BUCTYIA€E TEPMiH. Y 3B 53Ky
3 Tiobaiizaii€ero Ta iHGOoOpMaTH3aIi€l0 CyCUIBCTBA JOCHTh aKTYaIbHUM CTa€ JTOCIIPKEHHS JIIHTBOKOTHITUBHUX
0COOJIMBOCTEH aHITIOMOBHHUX TEPMIHOCHCTEM. Y CyYacHId JIHTBICTHII JOCHIDKEHHSM OCOOJIMBOCTEH
AHTJIOMOBHOT TEPMIHOCHCTEMH MEHEDKMEHTY 3aiimManncst Taki Haykosii, sik: JII'Ilaymenko, M.O. KoctheRa,
0.0. Kmumenko Tta in. [Haymenko 2008; KocteeBa 2008; Kmmmenko 2004]. OmHak HaMH HE BHSIBICHO
KOMIUIEKCHUX JOCII/PKEHb aHTJIOMOBHOI TEPMIHOCUCTEMU MEHEDKMEHTY y KOTHITUBHOMY HaIIPSIMI.

Meroto 11i€i CTATTi € TOCTIKEHHS 3MICTY OJHOTO 13 0a30BHX KOHIIEIITIB aHTJIOMOBHOI KOHIIENTOC(EpH
MeHeKMeHTy kouuenty IIIJJIE[JIUM sk cTpyKTypHOro eieMeHTy Makpokonunenty MEHEDKMEHT.
O06’extom nocmimkenns € koruent I1I/[JIET JIHH, [Ipeamer - neKCUKO-CEeMaHTHUYHI, ETUMOJIOTTYHI Ta KOTHITUBHI
XapaKTepUCTHKH JieKceMH “subordinate”.

O0’exTH MEHEHKMEHTY MPEACTABICHI 0C00aMH, Ha K1 CIPSIMOBAHA JiISUTHHICTh Cy0’ €KTIB MEHEIDKMEHTY
— MEHEKEPIB.

Jlexcema “subordinate” 31 3HaYCHHSIM «IT1UIETJIMID TOXOAUTH Bix aiecmoBa <nam. Subordinare> (sub- +
ordinare), sxke mae 3HaueHHs “placed in an inferior rank” — «HIKYMIA (32 PAHIOM, CTATYCOM)», «ITiUICTIIHI»
[Oxford Dictionary of English Etymology 1998, ¢ 963; Webster’s New World Dictionary of the American
Language 1996, c. 1438]. Ha moBHOMY piBHi jiekcema “subordinate” pernpe3eHTYeThCs y CIOBHUKOBUX CTATTAX Ta
TIyMaueHHsX y (axoBili HayKoBi#l jiTepaTypi: “s person under the authority or control of another within an
organizational Oxford Dictionary of Business English 1996, c. 348]; “a person who has a lower or less important
position in an organization than someone else” [Oxford Dictionary of Business English for Learners of English
1996, c. 408]; “st person working under someone else or inferior in the official hierarchy” [Webster’s New World
Dictionary of the American Language 1996, c. 986];“a person, employee, worker or assistant who is supervised
by or under the authority of someone else” [Oxford Dictionary of Business and Management 2005 c. 401]; “an
employee ranked below another in terms of seniority or office hierarchy” [Collins Cobuild Advanced Learner’s
English Dictionary 2006, c. 752].

3mict xonuenty [TIJIEIJIMM po3KpUBA€ThCS 3a JIOMOMOTO0 KOMIIOHEHTHOTO AaHANi3y CMHCIOBOI
CTPYKTYpH JieKceMu “‘subordinate”, 1o ciiyrye Ha MO3Ha4YeHHsI KOHIIENTY, B pe3y/IbTaTi IKOTO BUSIBJICHI TaKi HOTO
KOHIIeNITyabHI aTpulyTH, K a person (‘“under the authority or control of another or who has a lower or less
important position than someone else”), an employee (“who is supervised; ranked below another”), a worker
(“who is supervised by or under the authority”), an assistant (“who is supervised by or under the authority”).

Jlexcema “subordinate”, mo cmyrye Ha mo3HadenHs kounenty I[IIJJIETJIUU, axymymoe B co6i
HallMeHyBaHHs 0Ci0, Ha sIKi CIIpsAIMOBaHA JIsUIbHICTb Cy0 €KTy Makpokonuenty MEHE/DKMEHT 1, siki MOXYTb
BUCTYTATH KopenstaMu Kouuenty [IUJJIEIJIMU, ockinbku MaroTh y iX CMHCIOBHX CTPYKTypax CIijIbHi
CMMCJIOBI aTpuOyTH, SIKI CHIBBIAHOCATHCA 31 CMHCIOBMMHU aTpuOyramu jekcemu ‘‘subordinate”. Kopenstamu
xonnenry [TIJJIETJIMM wmoxHa Tako BBAKATH JIEKCEMH, 5Ki BUSBISIOTH TACHBHICTH y AHTOHIMIi4HOCTI MO
BiJTHOILIEHHIO 110 cy0’€KTy - KoHUenTty MEHE/PKEP. Y HaloMy JOCHIDKEHH] PO3IIISLIa€MO HaWOLIbII 3aralbHi
HallMeHyBaHHS Ha MMOo3HaueHHs 00’ ekTy MakpokoHuenty MEHE/DKMEHT.

Jlexcema “employee” cniBBIIHOCUTBCS 3 JIeKceMoto “‘subordinate” yepe3 CrijibHI CMUCIIOBI aTpUOYTH ‘s
person hired by another, or by a business firm, etc., to work for wage or salary” [Certo 1989, c. 506], a Takox
BHUSBJISIE CBOIO MTACHBHICTh Y aHTOHIMIYHOCTI: @) 710 JIeKceMu “manager” (“managers are responsible for getting
the job done through employees” [Oxford Dictionary of Business and Management 2005, c. 238]; 6) 10 oxHOro 3
koHuentie-kopensaTie konrenty MEHEJIDKEP “manager” - “boss” (“s person in authority over employees, as a
manager’ [Webster’s New World Dictionary of the American Language 1996, c. 179].

Jlexcema “worker” ciBBIZTHOCUTBCS 3 JIeKceMoro “‘subordinate” uepes cIijabHI CMUCIIOBI aTpuOyTH “an
employee who does manual or non-executive work” [Oxford Dictionary of Business and Management 2005, ¢. 371];
“people who are employed in industry or business and who are not managers” [Collins . Essential English
Dictionary 2006, c. 1657]. Jlekcema “worker” criBBiIHOCHTBCS 3 JIeKCeMOIO “‘subordinate” a Ha OCHOBI
MPOTHCTABJICHHS, TACKBHOCTI MO BiHOIICHH!O 10 KoHIenty MEHE/DKEP: “managers must first j set standards of
performance for workers “it should be obvious that the manager must find a way to get workers to perform their
work” [Certo 1989, c. 158]; “successful managers are not necessarily people who 1 are liked or who get well with
others; they are people who command the respect of workers” [Pearce 1989, c. j 340].

Jlexcema “laborer” criBBiTHOCUTBCS 3 JekceMolo “‘subordinate” yepes criibHI CMHCIOBI aTpUOYTH ‘st
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rson doing unskilled manual work for wages” [Webster’s New World Dictionary of the American nguage 1996, c.
851]; “"aperson engaged in physical HWA”’[Collins Cobuild Advanced Learner’s English ctionary 2006, c. 561]; "an
employee who performs manual or industrial labor” [Collins English ctionary 2003, c. 385].

Jlekcema “‘white-collar” Moske BiZHOCHTHCS SIK A0 CYO’€KTy, TaKk 1 110 00’€KTYy MAaKpOKOHIEITY
EHEJDKMEHT. V nHamomy JOCHIDKEHHI MU PO3IIIAAaeMo ii SK 00’€KT MEHEDKMEHTY, SIKUi 1BBIAHOCHTHCS 3
JekceMoro “‘subordinate” wepes crminibHI cMucioBi arpubytu: “any non-manual office irker, including clerical,
administrative, managerial’, and professional personnel” [Oxford Dictionary of isiness and Management 2005, c.
554].

Jlekcema “blue-collar” criBBiTHOCHTBCS 3 JIeKceMoto “‘subordinate” yepe3 criyibHI CMUCIIOBI aTpuOyT manual
worker as opposite to an office worker” [Certo 1989, c. 63]; “workers who work in industry, ingphysical work rather
than in offices” [Collins English Dictionary 2003, c. 105].

TennepHo 3abapBneHa jekcema “pink-collar” cmiBBiTHOCHTBCS 3 JiekceMoro ‘‘subordinate” depe3 uIbHI
cmucioBi arpubytu “‘employed in a job that is traditionally considered to be women's work the 777 arose to
distinguish these female-orientated jobs from the blue-collar worker, a worker in manual bor, and the white-collar
worker, a professional or educated worker in largely office positions” [Collins Iglish Dictionary 2003, c. 296].

Buxoas4u 3 BU3Ha4YEeHb Y CJIOBHMKOBHX CTaTTAX Ta (DaxoBiil HAyKOBIH JiTepaTypi 30ipHI .iMEHYyBaHHS OCi0, 3
SKUMHU Ma€ CIIpaBy KEpIiBHUK, - “‘staff’, “team”, “personnel”, “workforce”, lanpower”, “human resources”, “labour
force” - penpe3enTyr0Th 00’ ekt Makpokounuenty EHE/DKMEHT ta e xopenstamu kouuenty [1I[JIET. JINH.

Jlekcema “staff’ cmiBBiZHOCHTBCS 3 JiekceMoro “‘subordinate” depe3 crijibHI CMHCIIOBI aTpubOytu “a ecific
group of workers or employees” [Certo 1989, ¢. 97].

Jlexcema ‘“‘team” cmiBBIJHOCUTBHCS 3 JiIeKceMolo “‘subordinate” yepe3 crhijbHI cMuCIOBI aTpulytu “// ay
include™personnel from sales, marketing, production, and technical support department; it may be mded by a
member of the upper management[Oxford Dictionary of Business and Management 2005, c. 17].

Jlexcema “personnel” € cuHOHIMIYHOIO Jiekcemi ‘“‘staff” Ta “team”, a TakoX CIIBBIIHOCHUTHCS 3 YKCEMOIO
“subordinate” yepes cminbHi cMucioBi atpudytu: “the people employed in a firm, factory, shop c.” [Miller 1996, c.
351]; “the people employed in an organization or for a service or undertaking” Collins Essential English Dictionary
2006, c. 1235].

Jlekcema “workforce” criBBiIHOCUTBCS 3 JIeKceMOto “‘subordinate” uepes ciisibHi cMuciioBi atpubyTH: he total
number of workers employed by a company” [Oxford Dictionary of Business English 2002, c. 36]; “all workers
employed by a specific organization” [Collins Essential English Dictionary 2006, c. 821]; 4 4-V-

Jlekcema “manpower” CHIBBIAHOCHTBCS 3 JeKceMoro “‘subordinate” uepe3 cIijgbHI CMHUCIIOBI aTpUOyTH:
workers are sometimes referred to as manpower when they are being considered as a part of the process of roducing
goods or providing services” [Collins Essential English Dictionary 2006, c. 967]; “the number of eople working or
available for work or service” [Certo 1989, c. 251].

Jlekcema “human resources” yTBOpIO€ CHHOHIMiUHE TONe 3 JiekceMamu “the personnel” ta “a term”: the
personnel of a business or organization, regarded as a significant asset in terms of skills and abilities” Dxford
Dictionary of Business and Management 2005, ¢. 260]; “the persons employed in a business or rganization” [Miller
1996, c. 218].

Jlexcema “labour force” cmiBBiqHOCHTBCS 3 JekceMoro “‘subordinate” yepes crinbHi cMucioBi TpuOytu: “all
the people who are able to work in a country or area, or all the people who work for a articular company” [Miller
1996, c. 846].

VY pe3ynbTaTi CeMHOTO aHalli3y CIIOBHUKOBUX 3HaueHb JiekceM “‘employee”, “worker”, "laborer”,
white-collar”, “blue-collar”, “pink-collar”, “steel-collar worker”, “staff’, “team”, “personnel”, “workforce”,
manpower”, “human resources”, “labour force”, a Takok acoIiaTUBHOTO OCMUCIICHHS BUSBICHUX €MAHTHYHHUX
€JIEMEHTIB BU3HAYAa€MO TaKi CMUCJIOB1 KOHIICTITU-KOPEISATH KOHIICTITY HII[HEFHHPI: EMPLOYEE, WORKER,
LABORER, WHITE-COLLAR, BLUE-COLLAR, PINK-COLLAR, STEEL- :OLLAR WORKER, STAFF,
TEAM, PERSONNEL, WORKFORCE, MANPOWER, HUMAN RESOURCES, LABOUR FORCE.

[TepcriekTUBHUI HAPSMOK MOJANBIIUX JOCTIIKEHb BOAYA€ThCS y JOCTIKEHHI 1HIMX 0a30BHUX IOHIENTIB
AHTJIOMOBHO1 KOHIIENTOCHEPH MEHEIKMEHTY.
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TOJIYEEBA T. C.

(Hayionanvruii neoaeoeiunuti ynieepcumem im. M. I1./I[pacomanosa)

XAPAKTEP CHIBBIJTHOINEHHA MI’K KOHIHEIITOM TA MOBHUM 3HAKOM

VY crarTi aHami3yOThCS KOTHITHBHI i MOBHI CHOCOOM TBOPEHHsI aOCTPaKTHHUX IMEHHHKIB. Po3risiHyTa mpoOjeMa BHHHKHEHHS aOCTpakTHHUX
iMEeHHHKIB. BcTaHOBNIEHO EBHUI 3B’ 130K MiXK KOHIIEITOM Ta MOBHUM 3HAKOM.
Knouosi cnosa: abcmpakmuuil iMeHHUK, KOHYenm, MOSHUL 3HAK.

TomueeBa T. C. XapakTep COOTHOIIEHUS MeKTY KOHIENTOM M SI3bIKOBBIM 3HAKOM. B cTaThe aHANM3HPYIOTCS KOTHUTHBHBIC M S3BIKOBBIC
crocoObl  00pa30BaHUS a0CTPAKTHBIX CYIIECTBUTENBHBIX. PaccMOTpeHa mpoOiieMa BO3HHKHOBEHHs aOCTPAKTHBIX CYIIECTBUTEIBHBIX.
VYcraHoBIeHa OMpeie/IeHHas CBSI3b MEKIy KOHIICIITOM U S3bIKOBBIM 3HAKOM.

Knouesvie cnosa: abecmpakmuoe cywecmsumenvHoe, KOHYenm, A3bIK08OU 3HAK.

Tolcheyeva T.S. Correlation between concept and language sign. The article analyzes cognitive and language means of abstract noun creation.
The problem of abstract noun origin is outlined. Certain connection between concept and language sign is appointed. Key w’ords: abstract noun,
concept, language sign.

KornituBHiI ¥ MOBHI crocoOM TBOPEHHsI aOCTPAaKTHHX iIMEHHHKIB MEBHOIO MIPOIO BiA3EPKATIOIOTH Pi3HI
MEXaHI3MHU Mi3HAHHS CBITY JIIOJMHOIO, a TAKOXX [10-HOBOMY PO3KPHBAIOTh MPOLIEC B3a€MOJIl JIMCHOCTI, MOBH Ta
JIFOIMHU B ICTOPUYHIN mepcrekTuBi Big homo sapiens mo homo loquens ta homo cognisans [Ky6opsikosa 2006, c. 7].
JocmigHunsl mpunyckae, Mo e Ja€ MOXKJIHMBICTh YCTAHOBUTH MOTHBH IO3HAUEHHS, A TAaKOX CIIBBIIHECTH
KOTHITUBHI CTpYyKTypu 3 MOBHUMHU [KyOpsikoBa 2006, c. 8].

AHani3 ocranuix aociimkenn. Sk 3a3nagae O. C. KyOpskoBa, mepBuHHI nudy3Hi iMEHa Ha3UBAIOThH
KOMIUIEKCH BiYYTTiB, MOB’S3aHUX 3 SKICHOIO BH3HAYEHICTIO MEBHUX 00’ €KTIB HABKOJO JIOAMHH, HA BIIMIHY Bij
KOMILJIEKCY CEHCOPHO Ta HAOYHO CIPUHHATHUX BJIACTMBOCTEH NMPEIMETHUX CYTHOCTEH y IXHIH LTICHOCTI B TOMY
camomy cepenosui [Kyopsikosa 2006, c. 7]. Bona npononye po3pi3HsATH IEPBUHHY Ta BTOPUHHY PEATIBHICTD CBITY.
[lepBuHHA peanbHICTh y TEHE31 JIOAMHU BII3EPKAIIOE MPOIIEC MOBHOIO IMO3HAUYEHHS pealbHUX pedel, 1o €
HACJIIJIKOM BUOKPEMJIEHHS TNEBHUX IpPEIMETIB y pe3ysbTaTi AISUIBHOCTI cBiaoMocTi moauHu. [licns Toro, sk
peaIbHUM CBIT OHTOJIOTIYHO MO3HAYEHUI, BUHUKAE BTOPUHHA PEATIbHICTh CBIAOMOCTI. OTHOYACHO BUCIIOBIIOETHCS
NPUITYLIEHH, 1[0 BTOPUHHA PEaNIbHICTh - 1€ Kpealis MOBOIO MEPBUHHOI pealbHOCTI, IO CIpHs€ BUHUKHEHHIO
MOBHO1 KapTHHH CBITY, SIKa HaB’sI3ye JIIOJUHI YsBJICHHs Tpo OynoBy cBity [KyOpsikoBa 2006, c. 7 - 8]. Yce ue
JI03BOJISIE BUCIIOBUTH JYMKY, IO CTPYKTYpa MOBH 3aJISKUTh BiJl KOHIIENTyali3alii CBITY JIOAMHOIO, a TAKOX Bij
cepeoBulla ocMuciieHHs JiiicHocTi [KyOpsikosa 2006, c. 8].

MeTo10 cTarTi € aHai3 KOTHITUBHUX i MOBHHUX CIIOCOOIB TBOPEHHS aOCTpakTHUX iMeHHUKIB. [locTaBieHa
MeTa nepedayae BUPILICHHS TaKOTO 3aBJAAHHS SIK PO3IJISIHEHUM NpoOjIeMy BUHUKHEHHS a0CTPaKTHUX IMEHHUKIB
Ta BCTAHOBJICHHS 3B’ 130Ky MI>K KOHIIEITOM Ta MOBHUM 3HAKOM.

[lepmnmu konuentyansHuMH cTpykTypamu O. C. KyOpsikoBa Ha3uBae opraHi3oBaHl MOBTOPU €MOIIIHHUX
BUTYKIB JIFOIEH y Mpolieci TPYA0BOi IisUIbHOCTI, HAPUKJIAA, peayIuliKallis 3ByKOHACIiAyBalbHUX CIIiB, SIKI MOXKHA
pO3TIISIAATH SIK PE3yIbTaT METOHIMIYHOTO TBOPEHHS 3a 3BYKOHACIITyBaHHSM. lle mpu3Beno 10 KOMITO3HIIIIHOCTI
3HaKIB Ta ix nmoxanbuiil qudepenuianii. Le, Ha 11 7yMKy, nepBUHHI KOHIIENTYanbH1 cTpyKTypH [KyOpsikosa 2006, c.
9]. Y upomMy acnexTi BepOasizoBaHi
KOHIICTITH JTAIOTh YSIBJICHHS TPO Te, IO HE 3aBXKIH MOKIIMBO YiTKO CTPYKTYPYBaTH Y CBiIOMOCTI JIFOMHH,
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