TE3U AOMNOBIAEN

(M. MoaTasa, 25 kBiTHS 2024 poOKyY)

NMoATaBa
2024



MOJITABCbKWUI YHIBEPCUTET EKOHOMIKH I TOPTIBJII (IYET)

AKTVAJIBHI IINTAHHA PO3BUTKY
HAVKHM TA SABEIIEYEHHA AKOCTI
OCBITH V XXI CTOJIITTI

TE3U JONOBIJAEN
XLVII MixkHapoZiHOI HayKOBOI CTY1eHTCbKOI KOHepeHIiil 3a
niJICyMKaMH{ HayKOBO-A0CAiAHUX POOIT cTyZeHTiB 3a 2023 pik

(m. [loamasa, 25 keimHs 2024 poky)

IToaTaBa
IIYET
2024



V/IK 001:378.014.61"20"(082) Po3snosciodoicenna ma mupasicysanns oe3 oghiyiti-
A43 H020 0036011y [lonmascvkozo yHigepcumeny eKoHo-
mixu i mopeieni 3A5OPOHEHO

Penakniiina xoJeris:

H. C. Ileouenko, n-p exoH. HayK, npodecop, nepumii npopextop Ilonras-
CBKOTO YHiBepcHuTeTy ekoHOMiKH 1 Toprieii (IIYET);

O. B. I'aciii, xaH]. €KOH. HayK, OLEHT, AUpekTop HaBuanpHO-HayKOBOTO
HeHTpy 3abe3neueHHs skocti Bummoi ocBita [IYET;

A. C. Tkauenko, XaHI. T€XH. HAyK, JIOICHT, AupekTop HamuanpHO-HAayKO-
BOTO iHCTUTYTY neHHOi ocBitu [IYET;

H. 1. Mansicypa, 3aBinyBau HaykoBo-oprasizauiiinoro Biaginy ITYET.

AKTyaJIbHi MTUTaHHS PO3BUTKY HAyKW Ta 3a0e3MEYEHHS SKOCTI

A43 ocitn y XXl cromitti: Tesu momosiger XLVII Mixkuapoanoi

HAYKOBOT CTYyJEeHTCbKOI KOH(epeHLii 3a miJCyMKaMH HayKOBO-

JociigHux pobit crynentiB 3a 2023 pik (M. [lonrtaBa, 25 kBiTHS

2024 p.). — Ionrasa : ITYET, 2024. — 797 c. — 1 eneKkTpOH. OMNT. JUCK
(CD-R). — Tekcrt yKp., aHTII. MOBaMH.

ISBN 978-966-184-468-0

36ipauK MicTHTh Te3u gonosineit XLVII MixHapoaHoi HaykoBoi CTyAeHTCBHKOI
KOH(epeHIIil 3a MACYMKaMH HAyKOBO-IOCTIAHUX PobiT cTymenTis 3a 2023 pik. [1po6-
JIEMH, TIOpYLIEHI aBTOpAaMH ITyONiKamiif, BHpPI3HSIIOTECS CBOEIO aKTYalbHICTIO Ta
HOBH3HOIO HAYKOBHX IMiJIXOMAIB. YBary 30CEepe/UKEHO Ha BHUCBITICHHI pe3yJbTaTiB
HAYKOBHUX JIOCTI/DKEHb Y PI3HHUX ray3sX HayKH Ta SKOCTI BUILIOI OCBITH.

YK 001:378.014.61"'20"(082)
Mamepianu OpyKylomvcs 6 a@mopcuvKiil pedaxyii Mosamu opucinaiie.

3a suxnao, smicm i 00cmosipHicms Mamepianié 8i0N08IOANbHI a8Mopu.

© TlonTaBchkuii yHiBEpCUTET
ISBN 978-966-184-468-0 eKOHOMIKH 1 Toprismi, 2024



— BHYTpIIIHI IHHOBAIIWHI MPOLIECH TO3BOJSIOTH JOCATTH KOHKY-
PCHTHOI MepeBard LUBIXOM BIPOBA/UKEHHS HOBHMX a0 BIOCKOHA-
JICHUX TPOAYKTIB Y BHPOOHMITBO, POBLIMPCHHS ACOPTHMCHTY Ta
T IBUILEHHS. IKOCTI MPOyKIIIi;

— IHHOBALIII € JUKePeJIOM IOTEHIially KOMITaHii;

— aKTHBHA 1HHOBalliiHA MisSUTbHICTH CIPHSIE PO3BHTKY TBOPUOTO
TOTEHIliaTy CrIiBPOOITHHKIB;

— IHHOBAIIMHUH IUIAX PO3BUTKY (GOPMYE IMIK KOMITaHii.

YIpoBa/KEeHHs HOBUX PO3POOOK CTUMYIIOE HAYKOBO-TEXHiYHUM
porpec, B KiHIEBOMY MiJICYMKy MOKPALIYIOUH SIKICTh JKUTTA Hace-
JICHHS.

OpnHi€l0 3 TONOBHUX II€peBar iHHOBAIIiH € iX BHECOK B EKOHOMIUHE
3poctannd. llpocTinmre kaxkydw, iHHOBAIlil BEIyTh JO ITiIBUIICHHS
NponyKTUBHOCTI. Konu MpomyKTHUBHICTE 3pocTae, BUPOOISETHCS
O1JIBIIIE TOBAPIB 1 MOCHYT, 1110 O3HAYAE 3POCTAHHSI CKOHOMIKH.

TakyMm 4YuHOM, IHHOBAIliiHA MISUIBHICTH — L€ MISIBHICTH, SKa
CIIPSMOBAHA HA BIAKPHUTTS, PO3BUTOK, IMEPETBOPEHHS PE3YJIBLTATiB
HAyKOBHX JOCTI/XKEHb Y HOBI, BIIOCKOHAJICHI MPOAYKTH, TOCIYTH YH
MpoIIeCH Ta iX MOIMMPEHHS JJIsl OTPUMAaHHS IPHOYTKY.
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PSYCHOLOGICAL QUALITIES OF
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Innovative hum_an, managerial, and personnel resources are
among the strategic resources at the present stage of Ukraine's
development. In order to influence on the socio-economic deve-
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lopment of Ukraine, it is necessary to change the system of training
managers who are able to work both in stable and unstable, non-
standard and crisis economic situations.

The level of moral development, manifested in the culture of
consciousness, emotions, and behavior, characterizes the level of
moral culture of a manager: worldview, ethical knowledge, beliefs,
ability to trust, respect, and empathize people, the way of personal
thoughts and feelings usage in moral practice, and the degree of their
embodiment in everyday behavior. It becomes a basis of managerial
culture as a set of values, norms, views, and ideas, characteristic for
managers who consciously make models of their behavior.

Professional development requires not only knowledge provided
by modern higher educational institutions but also certain personal
gualities of a human, their choice and desire to work in the chosen
profession. As experience and analysis of scientific research show,
any activity is based on personal motivation.

According to I. V. lvanova, the main motives of managerial acti-
vity are creative, economic, and ambitious, they can be integrated,
but there is always a dominant motivation in the hierarchy. The
scientist believes that the motive of activity and certain intellectual
abilities are preconditions for determining a person’s suitability for a
managerial position, and only after their determination, requirements
can be formulated and necessary personal qualities can be defined.

Since professional activity is made by a person using all their
knowledge, skills, and psychological resources, it is important to
consider the managerial and entrepreneurial potential of managers. A
manager is a person who professionally performs managerial
functions in the market system.

From a psychological point of view, every profession requires a
different level of personal psychological characteristics, special abili-
ties, intellect, attention, willpower and memory. To perform a certain
type of activity, a proper temperament, personal psychological
features and personal qualities are needed. According to scientific
sources, there are nine important psychological characteristics of a
manager’s personality: determination; awareness; purposefulness;
selectivity; tactfulness; effectiveness; demandingness; criticality;
responsibility.

For effective managerial work, one must have such psychological
qualities: leadership qualities, communicativeness; ability to take
risks within reasonable limits; desire for success, ambition; ability to
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lead in extreme conditions; personal maturity; a type of thinking that
combines combinatorics and forecasting (diversity, speed, flexibility,
intuition, logic, predictiveness); resistance to stress; adaptability.

Thus, the professionalism of a manager is based on organizational
abilities, skills of systemic analysis and prediction of situations,
knowledge of ways to make rational decisions, the ability to formu-
late and implement effective strategies for organization development,
as well as on personal moral and, of course, psychological qualities.
Professional knowledge, skills and abilities, and also personal moral-
psychological qualities shape the structure of the professional-ethical
culture of managers.
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B. A. Bracenko, kaHO.eKOH.HAYK, Odouyenm Kagedpu MeHe-
0xcMeHmMYy — HAYKOBULL KepiBHUK

ITonmascvkuil yrisepcumem eKOHOMIKU i mop2ziéJii

VY nisibHOCTI Oyb-SIKOTO MiJAIPUEMCTBA BaXJIMBY POJb Biirpae
BUpINICHHS Mpo0iieMu 3a0e3rneueHHs Horo (pyHKIIOHyBaHHA HEOO-
XIJHUM OOCSITOM KarliTaiy, 110 € 3alopyKo0 e(peKTHBHOI AisUIbHOCTI
MIIPUEMCTBA T4 OTPUMAHHS O3MTUBHOTO (DIHAHCOBOTO PE3Y/ILTATY.

Kareropis «kamitam» mae 0arato TIyMaueHb 1 MOXE TPaKTyBaTH-
cs SK MarepialbHi pecypcH, cyma Tpolleldl Ta HemaTepiasbHi pe-
cypeu.

Hocmigauku P. A. Uemunkanenko ta E. B. Koanb BBaXxaroTh, 110
«karitan OaratorpaHHUi i TOBHHEH pPO3IVISIATHCS HIOHAWMEHIIEe Y
TPHOX HOro mposiBax, a came: (piHaHCOBOMY (K JpKepesio (iHaHCY-

348 - © NYET -



